
PSD Contract Employees Tentative Agreement 
Between 

Teamster Local 1932 and The County if San Bernardino 
 

The following list shows the changes made to the PSD Contract: 
 
Access to Personnel Records: Language has been changed to allow easier access to personnel records 
for the employee and their representatives. 
  
Authorized Employee Representatives: Language has been changed to increase representation by 
employee stewards. Also, the number of employee stewards allowed to attend monthly steward 
meetings has increased from 5 to 8. 
 
Bilingual Compensation: The department will now be required to create a list of bilingual positions 
required for each site and provide the list to Teamsters upon request. 
 
Definitions: (New Article) A definitions section has been added to the MOU 
 
Differentials:  

1. Acting Preschool Teacher Differential: Language change to make a Teacher Aide eligible 
after 2 hours rather than a whole shift. 

2. Acting Preschool Site Supervisor Differential: Language change to make a Teacher 
eligible after 2 hours rather than a whole shift. 

3. Bachelor’s Degree Differential: Language change to clarify eligibility to differential. 
Equivalent coursework in a major relating to early childhood education will qualify even 
if the actual degree is not in the related field. 

 
Discipline and Administrative Appeal: (New Article) A new 4 step appeal process has been added to the 
MOU. Employees with 1600 hours will be eligible to the new process. The new appeals process will only 
apply to discipline that results in suspension or termination (including when a contract is terminated 
without cause, but the employee can show that the reason was for discipline). The 4 steps are as 
follows: 
 

1. Written Appeal to the Human Resources Division Chief 
2. Meeting with the Department Head and/or Designee 
3. Meeting with the Head of Human Resources 
4. Arbitration 

 
Discipline that does not meet the criteria for the appeal process will now have a new rebuttal process. 
The employee and/or their representative will meet with the supervisor to discuss why the employee 
would like the discipline to be reconsidered, if no mutually acceptable solution has been reached then 
the employee may request a meeting with the assigned Human Resource Officer for reconsideration of 
the discipline.    
 



Expense Reimbursement: Language has been updated to reflect current reimbursement rates and 
processes. 
 
Grievance Procedure: Language update to include the word alleged. Also, includes new language to 
reflect the participation of the County Labor Relations Chief. 
 
Hybrid Pension Option: (New Article) A new article was added to allow for a future meet and confer 
between Teamsters Local 1932 and The County of San Bernardino regarding potential new Hybrid 
Pension Options.  
 
Vacation Leave (12-month Employees): With the addition of the definition section, employees 
transferring from a 9-month contract to a 12-month contract will be allowed to retain all service hours 
for the purpose of determining vacation accrual.   
 
Bereavement Leave: Bereavement leave will now be given for a parent, child, spouse, registered 
domestic partner, grandparent, grandchild or sibling.  
 
Medical and Dental Insurance:  
 
All active members of Teamsters Local 1932 will be allowed to participate in the Teamster Health and 
Wellness Trust at open enrollment for fiscal year 2020/2021. They will be able to choose from all 
Teamster and County plans available. 
 
Participation in the Teamster Health and Wellness Trust is the only potential pathway to future retiree 
medical.  
 
Non-members of Teamsters Local 1932 will only be able to choose from the County provided options. 
 
Medical Premium Subsidy will be increased from $194.90 to $240.72 per pay period.  
 
Medical Emergency Leave: Employees who are only receiving non-wage replacement Worker’s 
Compensation benefits will now be eligible to Medical Emergency Leave donations. 
 
Membership Dues Deductions: Language update to reflect current law. 
 
New Employee Orientation: Outlines Teamster Local 1932’s right to have access to new employees 
hired into the bargaining unit at the County new employee orientation. 
 
Retirement Trust Fund: Added meet and confer language to the article to allow for future conversations 
regarding potential use of the Retirement Trust Contribution as a source of funding for Retiree Medical 
in the Teamster Health and Wellness Trust. 
 
Term: The term of the new contract will be May 19th 2020 to May 19th 2023.  
 



Union Leave: Union leave article has been updated to increase the union leave bank from 50 hours to 
1400 hours. Also, a section was added that allows the Union to request a leave of absence for the 
member in order to do Union business. 
 
Wages: 2.0% cost of living raise effective 8/2020 
 
 


